


% Average Daily Attendance J FF | Local Control Funding Formula

LUt | Arts Music Instructional Materials Block Grant (1x) |J8—- G| Learning Recovery Emergency Block Grant (1x)

*1x indicates a one-time funding source
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* District revenues are
received as restricted or
unrestricted funds

* Unrestricted funds are used
for general purposes and are
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Certificated and Classified salaries/benefits increased due to bargaining agreements
reached including retroactive and ongoing costs. Additional adjustments include
budgeting of additional grant awards received

Salaries/benefits decreased to reflect an estimated $1.25M in unrestricted vacancy savings

Books and supplies decreased due to unrestricted one-time savings and budget
adjustments to restricted programs including Title |, Special education, and AMIM

Services & Operating cost increases include adjustments to legal costs and technology
contracts and restricted program adjustments for Special Education, Title programs and
ELOG contracted services
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° Estimated step and column costs of 1.4% for Certificated and .7% for Classified

* Certificated salaries/benefits adjustments for projected costs of bargaining agreement
settlement, re-allocation of 1.5% OPEB contribution, and projected ongoing vacancy savings

* Classified salaries/benefits adjustments for implementation of a $20 minimum wage
effective 7/1/24

* STRS contribution to remain flat and PERS increase of 1.12% in 24-25 and .7% in 25-26

* Benefits projected increase of 8.80% for escalating health care costs

* Use of one-time restricted funding sources to fund a portion of projected unrestricted
salary & benefit increases in 2024-25 and restricted one-time costs / positions removed in

2025-26

* Books & Supplies / Services & Operating / Capital Outlay assume discontinuatiq@;\é!f COSIS.. =
associated with one-time revenue sources and one-time expenditures
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Total Revenues 790,211,395 651,657,815 652,837,810
Total Expenditures 852,835,651 769,812,908 739,079,367
\/GU UUPAGOqG, . %GDAGOAG, (60,255,996) (115,786,832) (83,873,296)
Beginning Fund Balance
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* The District is projected to satisfy the 2% reserve for economic uncertainties and in 2023-24,
2024-25, however it projects a negative fund balance in 2025-26 and the inability to meet its
2% REU

* The District projects an unrestricted deficit of ($46.4M) in 2023-24, ($51.5M) in 2024-25 and
($77.5M) in 2025-26

* Strategic budget planning and discussions are ongoing in order to address the projected
negative fund balance and deficit spend

* Education Code 42131 requires the Interim report and Certification of Financial Condition be
approved by the Governing Board of the School District

* 06k AGPWO UGUeq 609 ! s6diKGe  GAUKDOUIWD St bt DGAUIKGq tk60, doqGée WU DEAGUD
KARRGBUWUa, — A" % Sliss OGGU ivg KU6UDIGs WdsiL 60Ul kWA UEG DEMGUT 6Ue ™ ™ =" (GO6A,
dgo U6G Owo OGGY ivg KUoUPIGs wdsiLouWWUa kWA OEG ™~ ™" _~" (GOA

* Based on the district's recommended Qualified Certification, the next reporting period is the

Third Interim report in May
=2
L s o= |

26







