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SCUSD Core Value & Guiding Principle
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Problem of Practice

YG 060G kolsGe tw eGKUG oUe IOKsGUGUU 6 Dk GAGUD
professional learning model kiDgqGe wU high-quality
tier-one instruction SWELIU 6 multi-tiered system of
sWO OPEIGOGUGUD AGUGH Wk 29% Wk qiEeGUlg UGGUIUL
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Kelvin Dimensions 2022-23 Kelvin Dimensions 2023-24

Social Emotional Learning Anti-Bias/Anti-Racist/Trauma-Informed

Well-Being
Belonging
Safety




Measuring Culture & Climate
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Measuring Culture & Climate
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Universal Tier 1 Professional Learning
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Universal Tier 1 Principles & Practices
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Voice of a Practitioner
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Learning Intentions - Process Check
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