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Teamsters, Local 150
and
the Sacramento City Unified School District
August 23, 2022

The Agreement between the District and Teamsters, Local 150 shall be revised as follows:

This Agreement will conclude negotiations for the (2020-2021 and 2021-2022) school years with
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ARTICLE 5 - UNION SECURITY

‘T'he District proposes the following changes to this Article.

5.1

DUES AUTHORIZATION

Any unit member who is a member of the Union or who has applied for
membership, may sign and deliver to the District an assignment authorizing
deduction of Union dues.

DUES DEDUCTION

Upon appropriate written authorization from the member of the unit, the District
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ARTICLE 6 - COMPENSATION

The District proposes the following changes to this Article.

6 SALARIES
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6.2 SHIFT DIFFERENTIAL

Second shift shall be any shift in which the employees regularly assigned hours end
between 9:00 p.m. and 2:00 a.m. Employees who are assigned to the second shift

shall receive a pay differential of five (5) percent of their regular rate.
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assigned to a shift not entitled to such compensation.
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dispute the debt, the District may begin deducting from the next regular paycheck(s)
in an amount equal to, and in like manner and duration as, the amount of
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Commencing the 2017-2018 school year, Teamsters, Local 150 members will be

10 years of service = 2% of base salary

16 years of service = 3.5% of base salary
19 years of service = 5.0% of base salary
22 years of service = 6.5% of base salary
25 years of service = 8% of base salary
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I'he District proposes the tollowing changes to this Article.
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coverage and make recommendatlons regarding feasibility and cost
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retirement check may keep any insurance benefit available to employees at the time ’
of retirement by paying the entire premium. (Note: one withdraws their retirement
monies, they are not eligible for CalPERS benefits, even if vested).



ARTICLE 11 - VACATIONS
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11.1 VACATION ALLOWANCE =,
Vacation Rate
Years of service Days per year
1-14 20
15 or more 22
11.1. After the completion of not less than six (6) months of service, employees shall be entitled
to use earned vacation.
11.2. PAY FOR EARNED VACATION
11.2.1 Employees earn vacation pay at the range and step of straight time pay for the position to
which the employee is regularly assigned at the time the vacation is commenced, including
shift differential, professional growth credits, and longevity steps.
11.2.2 Upon separation from service, the employee shall be entitled to lump-sum compensation
for all earned and unused vacation.
11.2.3 Employees with accumulated vacation shall be allowed to cash out up to twelve (12) days

each year. Employees desiring to cash out vacation may do so by providing written

notlﬂcatlon to the Payroll Department Requests received by Payroll by October 1 will be
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All permanent employees shall receive a regular evaluation once every two (2)
years according to the following schedule:

14.3.2.1 An employee whose social security ends in an even number shall be evaluated in
eVen years.




14.5.3.1 The employee shall have ten (10) working days to respond in writing to his/her
immediate supervisor or unit administrator on any area of the evaluation. Written
responses from the employee shall be permanently attached to the evaluation.

14.54 Correcting Deficiencies
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employee and the supervisor or unit administrator. If the evaluation is less than
satisfactory, the supervisor or unit administrator shall take positive steps to assist
in the correction of any cited deficiencies. Such action may include specific written
recommendations for improvement as well as assistance in implementing such
recommendations.

14.6 APPEALS

When a permanent employee disagrees with his/her performance evaluation, he/she
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e District proposes the following changes to this Article.
17.1 PURPOSE

The nurose of the nrofessional growth program is to offer financial incentive for

Joas

promotional opportunities within the District and for obtaining training within the
employee's current occupational area.

17.2 ELIGIBILITY ‘

All probationary and permanent employees are eligible to participate. This does
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17.3.2.3.2 Private schools (business)
17.3.2.3.3 Trade Union programs
173.23.4 Recognized community resources groups

17.3.23.5 Other governmental organizations

17324 Credit shall be given for these activities, which may be combined, on the
following basis:
Total Hours Of Semester
Attendance or Effort Unit Equivalents
15 172
30 1
45 1-1/2
60 2
17.3.2.5 Participation in such activities must be certified in writing by appropriate officials

on forms provided by appropriate officials on forms provided by the Personnel
Services Office.
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Credit shall be authorized on the basis of one (1) semester unit per forty (40) hours
of time and effort expended. Upon completion of the project, the employee must

submit the pro_]ect itself, or a detalled descnptlon of the pro_]ect 1nclud1ng time




17.5.2 General Education Courses

Up to twenty-five percent (25%) of the professional growth credits (12 units) may
be “general education” units which shall be certified as appropriate by the Associate
Superintendent, Human Resource Services or designee. Courses which are a
vocational, hobby type, or are taken for personal pleasure or amusement are not
certifiable.

17.5.3 No On-Duty Credit

Professional growth credits cannot be given for courses or activities undertaken
while an employee is required to be on duty.

17.54 Credits During Employment

Only units completed after employment with the District may be considered for

professional growth credit. Job-related and general education units may be eamed
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No professional growth credit shall be given for activities or courses completed
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earned immediately after employment. In determining total service, prior service
of an employee who resigns and is reemployed within one (1) year shall be counted
as consecutive.

17.6.2 After three-(3)-yeass served in the District, the employee
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20.4 District and Union Rights
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right the District makes sole deterrmnatlon as of the hours and positions
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following receipt of the notification. If, the employee accepts he/she must report
to work no later than two (2) calendar weeks from the vacancy notification date or

on a later date sPeciﬁed by the District.
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23.2 DURATION
This Agreement will remain in effect from July 1, 202047 to June 30, 20236.

233 REOPENING

234 SIGNING OF AGREEMENT

[Signatures on following page]






